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Principal Clarity Collective:

Leading with Intentionality from August to June
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Program Overview

& Support
Virtual Learning Sessions
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d Participants engage in 90-

= 120 minute virtual sessions
monthly, designed to fit into
a busy principal's schedule.
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Peer Advisory Protocols

The cohort uses structured
protocols to solve real
leadership dilemmas
through confidential peer
problem-solving.

Practical Leadership Tools

Leaders receive handbooks,
reflection tools, leadership
exercises, and ‘SparkSheets’
to facilitate immediate
application in their schools.
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Scan to Sign Up
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May - June:

Closing the Loop

Finish Well

Carry Forward

Investment Tiers

Core Cohort
($3,000/principal)

Includes consistent peer
connection, facilitated sessions,
a program handbook, reflection
tools, and all school-year
deliverables.

Cohort + Coaching
($4,000/principal)

Includes everything in the Core
tier plus quarterly 1:1

executive coaching and
personalized support between
sessions.

District Partnership
($9,000/district)

Provides cohort support for
5-10 principals, district-level
pattern insights, and a dedicated
leadership team touchpoint.

Use the provided QR code to begin the registration

process for the 2026-27 cohort.

@ Contact information: Reach out to info@cecweb.org for
questions or visit cecweb.org for more information.
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